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AGREEMENT' MADE AND ENTERED INTO by and between THE BOARD OF EDUCATION 
OF THE CITY SCHOOL DISTRIC?' OF THE CITY OF NEW YORK (hereinafter referred to as 
the "BOARD") and BOARD OF EDUCATION EMPLOYEES LOCAL 372, District Council 37, 
Anlcrican Federation of State, County and Municipal Employees, AFL-(YO (hereinafter referred 
to as thc "UNION"). 
WHEREAS the Board has voluntarily endorsed the practices and procedures of collective 
bargaining as a peaceful, fair and orderly way of conducting its relations with its enlployees insofar 
as such practices and procedures are appropriate to the special functions and obligations of  the 
Board. are pcrmitted by law and are consonant with the paramount interests of the school children, 
the school system and the public; and 
WHEREAS the Public Employment Relations Board, on April 27, 1976, aftcr conducting a 
secret-ballot election in accordance with the Public Employees' Fair Employment Act, issued a 
Certificate of Rcpresentation and Order to Negotiate covering employees employed in the titles of 
Instructors of Addiction, instructors of Narcotics Education, Coordinators and Assistant Co- 
ordinators but excluding licensed teachcrs and hourly employees; and 
WHEREAS the Board and its designated representatives have met with the representatives 
of the Union and fully considered and discussed with them in behalf of the cmployecs in the 
bargaining unit, changes in salary schedules, improvement in working conditions, and machinery 
for the presentation and adj~lst~nent of certain types of complaints; it is agreed as follows: 
ARTICLE I 
--
UNION RECOGNITION 
Uie Board recognlLcs the b n ~ o n  as the exclusive bargaming representative of all 
employees employcd In the t~lle of Substance Abuse Prevention and Intcrvcnt~on Spec~dl~st cxcept 
that t h ~ s  Agreement does not apply to employees hold~ng bas~c pedagogical licenses 
7 .  
or h o u ~  ly cmployecs I hese perions and each of them arc Iicre~nafter refcrrcd to vmously ds 
"cn~ployccs" or "cmplo~ee," ds "cmployecs (or employee) in the bargam~ng un~t," or "employees 
(or  employee) covcrcd by thls Agreement," or "SAPIS" 
1 
During thc term of this Agreement should the Board employ a new title or category of 
employees having a con~munity of interest with employees in an existing bargaining unit described 
herein, ernployecs in such new title or category shall be included within the existing unit, and upon 
request of the Onion the parties shall negotiate the terms and conditions of enlployment for such 
new title or category of  employees; but nothing contained herein shall be construed to require 
re-negotiation of terms and conditions of employment applicable to employees in the existing 
bargaining unit as a result of the Board's r-edesigriation of the title or category of employees in the 
unit. 
Nothing contained herein shall be construed to prevent any Board official from meeting 
with any employee organization representing employees in this bargaining unit for the purposc of 
hcaring the views and proposals of its members, except that, as to matters presented by such 
organizations which are proper subjects of collective bargaining, the Union shall be informed of 
the meeting and, as to those matters, any changes or modifications shall be made only through 
negotiation with the Union. 
It is understood that all collective bargaining is to be conducted at Board hcadquarters 
levcl. There shall be no negotiation with the Union or with any othcr employee group or 
organization at thc school or any other level. 
Nothing contained herein shall be construed to prevent any individual employee horn ( 1 )  
informally discussing a complaint with hisher immediate supervisor (2) processing a grievance in 
hishcr own behalf in accordance with the complaint and grievance procedure hereinafter set forth 
in Ai-tick XX. 
Nothing contained herein shall be construed to deny to any employee hislher rights under 
Section 15 of the New York Civil Rights Law or under applicable civil service laws 
and regulations. 
ARTICLE 11 
FAIR PRACTICES 
The LJnion agrees to maintain its eligibility to represent all employees by continuing to 
admit persons to nlernbership without discrimination on the basis of race, creed, color, national 
2 
origin, sex or marital status and lo represent equally all employees without regard to membership 
or participation In, or association with the activities of any employee organization. 
The Board asgees to continue ils policy of not discriminating against any employee on the 
basis of race, creed. color, national origin, sex, marital status or membership or participation in, or 
association with the activities of, any employcc organization. 
ARTICLE 111 
RATES OF PAY 
A. Salary Increases 
The salary rates for employecs shall bc increased as follows: 
Effective 4/1/0_0 
SAPIS 
Level I 
Lcvel I1 
Level 111 
j& 
SAPIS 
Level I 
Levcl 11 
Lcvel I l l  
Minimum Maximum 
$24,147 S33,364 
$29,703 $39,47 1 
$37,029 $46,793 
Effective 4/1/01 
Minimum Maximunl 
$25.1 13 $34,699 
S30,89 1 $41,050 
$38,5 10 $48,665 
Hired after 
March 3 1,2000 
$22,533 
$27,718 
$34,553 
Hired after 
March 3 1. 2000 
93 ,434  
$28,827 
$35,935 
Effcctive 6130102 
SAPIS 
Level I 
Level I T  
Level 111 
SAPlS 
Level I 
Level 11 
Level 111 
J-& 
SAPIS Minimum 
Lcvel 1 $26,888 
Level 2 $33,075 
Level -7 $41,233 
Effective 711 I03 
Minimum Maximum 
S26,105 $36,071 
S32,l 12 $42,673 
$40,032 $50,588 
Effective 7/1/04 
H~red after 
March 3 1,  2000 
$23.65 1 
$29,094 
$36,267 
I l Ired after 
June 30,2002 
$24,36 1 
$29,967 
$37,355 
Hired Between Hired After 
Maximum 7/1/02 - 6130104 6/30/2004 
$37,153 $25.092 $23,38 1 
$43,953 $30,866 $28,761 
$52,106 $38,476 335,855 
(ii) Pursuant to the tcnns of Section 5 (a) of the 1995-2000 Municipal Coalition 
Mcrnorandum of Economic ,4greemcnt ("MCMIIA"). an employee with less than one year of 
service and who was hired prior lo the execution date ol'thc 1995 MCMEA (July 15, 1096) shall 
be appointed to the applicable minimum hiring rate ("Hiring Rate"). Upon completion of one 
year o f  scrvice, such e n ~ p l o j w  shall be paid the rriinin~um "incumbent rate" for the applicable 
litle in effect on the one year anniversary of such employee's original date of appointment to the 
titlc. 
( i i i )  Pursuant to the provisions of Sections 5 (h) and (c) of the 1995-2000 MCMEA 
Agrccmcnt, an employee newly hii-cd on or after July 15, 1096, shall be appointed to the 
applicable minimum hiring rate ("Hiring Rate"). Upon completion of two years of active or 
qualified inactive service. such cmployec shall be paid the indicated minimum for thc applicable 
4 
title in cf'fect on the two year anni~ersary of such employee's original date of appointment to the 
title. 
( I )  Pursuant to Sections 5 (d) and (e) of the 1995-2000 MCMEA, upon completion of 
f o ~ ~ r  (4) years of active or quali tied inactive service, an employee who was newly hired between 
July 15, 1006 through March 3 1, 2000 shall receive a one-time lump sum payment calculated by 
taking the difference between the minimum "hiring rate" received by the employee and indicated 
minimum "incumbent rate" for the applicable title that was in effect on the one year anniversary of 
the crnploycc's original date of appointment to the title. Such one-time lump sum payment shall be 
equivalent to the difference between the annual salary rate the employee would have actually 
earned during the employee's sccond year of service had the higher salary rate been in effect. and 
the annual salary rate the employee did earn during the cmployee's second year of service. 
( v . )  Pursuant to the terms of the 2000-2002 DC37 MEA. an employee newly hired on or 
after April 1 .  2000 shall be appointed to the applicable minimum "hiring ratc." lJpon completion 
of one year of service, such employcc shall be paid the indicatcd minimum "incumbent rate" Sor 
the applicable title in effect on the one year anniversary of such enlployee's original date of 
appointment to the title. 
(vi.) Pursuant to the temis of the 2002-2005 DC37 MEA, an employee newly hired on or 
after July 1. 2004 shall be appointed to the applicable minimum "hiring rate." lJpon completion of 
two years ol'service, such employee shall be paid the indicated minimum "incumbent rate" Ibr the 
applicable title in effect on the two year anniversary of such employee's original date of 
appointment to the title. 
(v i i . )  "Qualified inactive service" is defined for the purposes of Sections (iii.) and ( i v . )  
to include the following employees: 
(a) those who are on prcfcn-ed or recall lists; or 
(bj  those who are on an approved leave. 
H.  Atij~~stment of Salary Kates- 
i 
As a result of an agrcenient effective .luly 1 ,  1988, the salary rates effective July 1 ,  1993 
shown in Section A above have been adjusted downward to reflect the Agreement between the 
Board and the Union to permit the application of a part of the salary increasc provided for in the 
( 1  987- 1990 District Council 37 Economic Agreement] to fund the payment of ten annual leave 
days to be used during the Christmas and Spring recesses for the above title in Section A. 
C. Municipal Coalition Economic Agreement Incorporation in this Agreement 
1 ) The 1995-2000 Municipal Coalition Economic Agrecment cntercd into by the parties 
and cffectivc as of January 1 ,  1995, is incorporated into this Agreement as applicable 
as required by Section 22 of the 1995-2000 Municipal Coalition Economic 
Agreement. 
2) The 2000 District Council 37 Memorandum of Economic Agreement entered into by 
the parties and effective as of April 1,  2000 is incorporated into this Agreement as 
applicable as required by Section 2 1 of the 2000 District Council 37 Memorandum of 
Economic Agreement. 
3 )  The 2002 District Council 37 Memorandum of Economic Agreement entered into by 
the parties and effective as of July 1 ,  2002 is incorporated into this Agreement as 
applicable as required by Section 17 of the 2002 District Council 37 Memorandum of 
Econon~ic Agreement. 
ARTICLE Ill-A 
LONGEVITY INCREMENT 
I .  Effective Octobcr 1, 1085, employees with 15 years or more of "City" or Board of 
Education service in pay status shall receive a longevity increment of $500 per annum. 
7 
. Effective July 1 ,  1990, employees receiving the longevity increment pursuant to 
Section 1 1 of thc 1984- 1987 Municipal Cortlition Agreement shall receive an additional 
longevity increment of S300 per annum. Employees who become eligible for the longevity 
increment on or after J L I I ~  1 , 1990 shall receive a longevity increment in the increased amount of 
5800 per annum. 
3 The rules for ellglb~lity and applicability of the longev~ty lncrenient described In 
subsect~on h,  shall be set forth In an appendlx to thls Agreement and shall be incorporated by 
reference hereln 
ARTICLE III-B 
ANNUITY F U N 4  
,4. Annu~ty Fund 
I .  Effective Junc 1, 1999, the parties agree to establish an annuity fund for all 
cniployces covered by the  1995 MCMEA. To be eligible to receive this annuity, an employee 
must bc in active pay status at any time during the period .lime 1, 1996 through May 3 1 ,  1997 
'To receive paymcnt. said employee must also be in active pay status on June 1 ,  1999 
1 .  The employer shall pay into the fund on behalf of full-time per amurn and full-time 
pcr diem employees a dally amount of $2 for each paid worklng day up to a masimuni of $522 per 
annilm. For school-based 12-month en~ployees who work at the Board of Education, the employer 
shall pay into the fund a daily amount of $2 for each paid working day up to a maximum of 
For school-based I O-month employees who work at the Board of Education, the employer shall 
pay in to the fund a daily amount of $2 for each paid working day up to a maximum of $522 per 
annuni. For school-based employees who work part-tlme at the Board of Education and for all 
othcr part-time employees who work less than the number of liours for their full-time equivalent 
t~tle, Lhe employer shall pay into the fund a daily amount of $2 for each paid working day based on 
a proratcd amount which is calculated against the number of hours associated with their full-timc 
equl\ alent t~tle, up to a ~nnu~rnurn of $522 per aiinum 
I I I For the piu-posc ofthis Article III-H, the cl~g~bil l ty for payments set forth In 
Section (11) shall bc based on working days between .lime I ,  I996 and May 3 1 .  I997 
I \ For the purpose of this Article III-B, excluded It om pad  working days are all 
scheduled days off, all days in non-pay status, and all paid overtime. 
\' Contributions hcl-ounder shall be remitted by the employer no later- than 120 days 
alter . I~~i ie  1 .  I OW to a mutually agreed upon annuity fund pursuant to the terms of a supplemental 
agcemcnt to be reached by the parties subject to approval by the Corporation Counsel. 
ARTICLE IV 
HOlJRS OF WORK 
'I'he annual rates of pay stated in Article I11 apply to those employees who are hired as 
annual employees and who work 35 hours per week and who are employed for the full calendar 
year. Eniployees who arc employed for fewcr than 35 hours pcr week and for less than a fill1 
calendar year shall he paid a salary prorated on the annual rates as indicated in Article 111 except 
that no incumbent presently working lcss than 35 hours per week and who is paid as a full-time 
employee shall have hislher salary diminished as a result of this Article i f  the district or the 
S P A R K  Program deterniines not to increase such employees' hours to 3 5  per week. 
ARTICLE V 
OVERTIME 
--- 
A. The provisions of this Article shall apply to such overtime as has been properly directed 
and authorized in advance by the appropriate bureau head or hisiher designee. 
B. Compensatory Time Off - Lcss Than 40 Hours Per Week 
Requests for compensatory time off for overtime shall be submitted in writing to the 
program director for approval. Except as the program director may otherwise request, 
compensatory time off must be taken within the three month period following the date on which 
it was earned. Compensatory time off not taken during such three-month period at the request of 
the program director shall be taken during such subsequent time as the program director permits. 
If any employee chooses not to take all or part of hislher compensatory time off during 
the allowable three month period. the time not taken shall be added to hislher sick leave balance. 
C. Cash Payment for Overtime - Over 40 Hours Per Week 
Cash payment shall be made at thc rate ol'one and one-half time the per annunl or per- 
monthly en~ployee's bas~c  hourly rate for overtlnie worked In excess of 40 hours In a per annum 
or per monthly employee's regular work wcek 
The per antiuni or per monthly employee's baslc hourly ratc shall be determined by 
proratmt: the employee's baslc salary In accordance with present practice of the Board 
No cred~t shall dccrue for time takcn for meals. 
ARTICLE V '  
HOLIDAYS 
Employees will be paid for all school holidays and all other regular school days on which 
their work locat~ons are closed for spec~al observance or emergencies pursuant to action of the 
Cllancellor or the Community Superintendent. Employees newly hired on or after July 1, 2004 
shall not be entitled to the Election Day "floating holiday". 
ARTICLE VI 
VACATIONS 
A .  Annual Leave Allowance 
Annual leave crcdits shall be camed during a calendar month, and the computation date 
shall be the first day of the following month. 111 order to be credited with annual leave in any 
month, the employce must be on full pay status for at least 15 calendar days in the month. 
A cornbincd vacation, personal business and religious holiday leave allowance, known as 
"annual leave allowance," shall be established. 
Effective July 1 ,  1001, the annual leace allowar~ce for annual employees shall be 
computed on the follow~ng bas~s ,  unless otherwise specified by collective bargaming agreements 
and special clrc~ilars ~ssued by the Chancellor. 
Ycars in Sen  ~ c c  Monthly Accrual Allowance* 
At the beglnn~ng of the 1 st year 1 - 1 I4 days 15 work days (3 wceks) 
At the beginmng of the 5th year 1 - 2 0  days 20 work days (4 weeks) 
.4t the bcgmn~ng ol'the 8th year 2 days plus 1 additional 25 work days ( 5  weeks) 
9 
day at the end of the 
leave year 
At thc beginning of the 15th ycar 2- 114 days 27 work days ( 5  
weeks and 2 days) 
" Total after one full year at monthly accrual ratc. 
R .  For employees newly h~red on or after July 1, 2004, the annual leave allowance for a 35 
hour uork a e e k  shall be computed as follows: 
Begnnlng with the 
First Year 
5th Year 
6th Year 
7th Year 
8th Ycai 
0 t h  Year 
10th Year 
1 1  th Year 
12th Year 
13th Ycar 
14th Ycar 
17th Year 
Monthly Accrual 
6:45 hours 
9:20 hours 
9:55 hours 
10:30 hours 
1 1 :05 hours 
1 1 :40 hours 
12:15 hours 
l2:jO h o ~ ~ r s  
13:25 hours 
14:00 hours 
14:35 hours 
1 5:45 hours 
Annual Allowance 
105 hours 
1 12 hours 
1 19 hours 
126 hours 
1 33 hours 
140 hours 
147 hours 
1 54 hours 
16 1 hours 
168 hours 
175 hours 
I89 I I O L I ~ S  
' .  Employees who were employed on June 30, 1982 shall earn annual leave at the ratc of 2 
days per month. Employees hired on or after July 1 ,  1 !I82 and prior to July 1, 1985 shall earn 
a ~ ~ n u a l  leave as prescribed in thc Rules and Reg~~lations for Administrative Employees efrectivc 
January  1982. Annual lea\.c shall hc taken on the following basis: 
1 .  The Christmas school recess and the Spring school recess in those districts that do 
n o t  opcrate drug programs during Christmas and the Spring school recess. 
7 
. In drug programs that operatc during the Christmas school recess and the Spring 
school recess, en~ployees have thc option of taking a vacation. 
3. The remaining days annual leave may be used at a mutually agreeable time and at 
a time convenient to the program only to the extent that such time off shall be submitted in 
writing to the program director for approval. 
D. A maximum of two years of ann~ial eave allowance may be accumulated by an en~ployee 
and carried over from one school year to another. Use of accrued annual leave shall be 
scheduled by mutual agreement of the ernploycc and the director of the program. 
E. In those cascs where two or more employees request the same annual leave days. the 
senior cmployce will be given preference. 
F. Ten annual leave days shall be added to the employee's annual leave bank at the 
beginning of each school year to be used during the Chrislmas and Spring Recesses. The ten 
annual leave days shall be given to all employees who work during the school year. 
ARTICLE VII 
WELFARE FUND 
A.  Effective April 1, 2000, the Board will provide fmds at the rate of $1,275 per year on a pro 
rata basis per month for full-time pcr annum employees (prorated for part-time employees and 
further prorated for employees compensated on a monthly basis), on behalf of each employee, 
\\.herher a mcmber of the Union or not, who regularly works in any of the titles in this unit for 20 
or more hour-s pcr week, for the purpose of making available welfare benefits for each such 
ernploycc under a \velfare plan established and administered pursuant to a supplen~ental agreement 
entered into between the Board and the Union. 
O n  .lanuary 1 1 ,  2001, thcre shall be a $125 one-time lump sum payment made to the 
wclfarc fimds on behalf of each employee who is eligible for welfare fund bcnefits on 
January 1 1. 200 1.  
On 1~1ly  I . 2001, thcrc shall be a $100 one-lime lump sum payment to each welfare 
fund on behalf of each cniployee who is eligible for wclcare h n d  benefits on .luly 1 .  
200 1 
On Sanuary l I. 2001, there shall be a $50.00 one-t~me lump sum payment to each 
we1 fa1 e fund on bchal f of each employee who IS e l ~ g b l e  for coverage by a welfare fund 
that provides 3 prescr~ption drug benefit. 
On .luly 1, 2001, there shall be a $75.00 one-tune lump sum payment to each welfare 
fund on behalf of each employee who is eligible for coverage by a welfare fund that 
prov~des a prcscnpt~on drug benefit. 
B Effect~ve June 30, 2002, the Board will prov~de funds at tlie rate of $1,475 per year on a 
pro rata b a s  per month for full-t~n.le per anliuni employees, (prorated for part-time employees and 
furtlicr prorated for cniployees compensated on a monthly bas~s), on behalf of each employee, 
whether a n~cmbcr of the Umon or not, who regularly works in any of the t~tles In thls u n ~ t  for 20 
or morc hours per week, for the purpose of mak~ng ava~lable welfare benefits for each such 
employee undcr a welfare plan established and administered pursuant to a supplemental agreement 
entered into between the Board and the Union. 
C Effect~ve July 1, 2004, the Board will p ~ o v ~ d e  funds at the rate of $1,540 pel year on a 
pro rata bass  per month tor full-time per annuni employees, (prorated for part-hnie employees 
and further prorated for employees compensated on a monthly bas~s), on behalf of each employee, 
whether a member of thc L'ii~on or not, who regularly works In any of 
tlic titles In t h ~ s  u n ~ l  for 20 or more hours per week, for the purpose of maklng avadable welfare 
benefits for cach cuch employce under a nelfare plan cstabllshed and adnm~stercd pursuant to a 
supplemental agleement entered into between the Board and the Un~on 
Subject to a separate agreement between the Board and tlie Union, the Union shall be 
entitled to rcceivc such separate contributions as may be provided in this agreement for welfare, 
training, and Icgal services benefits as a single contribution to be paid by the employer into the 
Dlstrict Council 37 Benefit Fund Trust. Such contributions shall be held by thc trustecs of that 
7 rust for the exclus~ve pul-pose of provid~ng throi~gh other trustced funds, welfare, tra~nmg. and 
legdl sen  lccs benefits for the employees so covered as me11 as any other bencfits as the Board 
mi thc Unlon may agrce upon. The Board shall contlnue to have the right to revlem and 
approvc the dlstr~butlon of filnds to. and the level of, bcnefits provided by thc Trust or ~nd~vidual  
S ~ ~ n d s  
ARTICLE V I1 1 
--
SICK LEAVE 
1 .  Employees will be granted one day of sick leave per month. Such sick leave shall 
be pernlitted to accun~ulate. Sick leave may be used in uriits of one hour. For employees newly 
hired on or after July 1 ,  2004, a maximum sick leave accrual of ten ( 1  0) days per annum for the 
first five (5) years of service shall apply. At the beginning of the sixth year of service, the 
maximum sick leave accrual shall be twelve (12) days per annum. 
7 
, Ernployccs may use two (2) days per year from their sick leave balances for the 
care of ill family members. Effective h l y  1,2004, ernployecs may use three (3 j  days per year 
fioni their sick leave balances for the care of ill family members. Approval of such leave is 
discretionary with thc supervisor and proof of such disability ni~ist be provided by the employeel 
satisfactory to the supervisor within ( 5 )  five working days of the employee's return to work. 
3 ECfcct~vc J u l y  1. 2004, the use of srck lcavc for care of 111 famlly members shall 
be I1m1tec1 to d tndximuln of one-fo~~rth (114) of the amount of slck leave hours accruCble by an 
e l ~ g ~ b l e  employee dur~ng the current leace year or one-fourth (1/4) of the s ~ c k  leavc hours 
accruhlc by a full tinlc employee 111 the same t~ t l e  durmg a leave year, wh~chever 1s less 
Approved usagc of s ~ c h  leavc to care for 111 family members may be charged In umts of one ( 1  ) 
hour 
4 SAPIS scl-vlng In schools, In work locat~ons whcre they are In contact v. ~ t h  
students, or whlle on officlal duty  on field assignments shall not suffer loss of slck leavc days for 
13 
absencc due to lllness from Ihc followng children's diseases: rubeola (measles). epidemic 
parot~tis (mumps), and varicella (chicken pox). It is understood that t h ~ s  paragraph docs not 
apply to rubella (German measles). 
5 Employees with two years of serwce who leave for rcasons of illness shall, 
subject to approval of the Medical Board, be ent~tled to return w~thin onc year on the basis of 
senior~ty and shall regam the seniority and other rights they had before leaving. 
ARTICLE TX 
HEAI,TH INSURANCE 
The Board will prov~de employees, including those who regularly work from September 
through .Iune and who retum to work In September, with health Insurance coverage on a 
twelve-month bas~s.  
ARTICLE X 
LEAVES OF ABSENCE WITHOUT PAY 
I'hc appl~cable scctlons of the Rules and Regulations for Adm~nistrat~ve Employees shall 
apply. 'The Board shall makc every effort to assign employees retum~ng from an authori7ed 
leave oS abscncc to thetr fonner job asslgnnient no later than the start of  the following school 
temi. 
ARTICLE XI 
PAYMENT OF DEATH BENEFIT FOR EMPLOYEb WHO DIES 
FROM INJURY INCURRED IN COURSE OF EMPLOYMENT 
In thc evcnt that an cniployee d ~ e s  as a result of an Injury ansing out of and 111 the coulse 
of h~sllier employment sustdmed on or aftel January 1 ,  1971, because of an Injury arlslng out of 
and in the wurse of hlslher employment through no fault of h~slhcr own, and in the propel 
performance o t hislher dut~es  as cel-t~fied by the Workers' Con~pensat~on D I V I S I O I ~  of the Law 
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Department and the Chancellor, shall receive a payment of $25,000 from fi~nds other than those 
of  the Board of Education Retirement System will be made, in addition to any other payment 
which may bc made as a rcsult of such death. Such payment will be made to: a) the employee's 
\vitiow or widower. if any; or i f  therc be no widow or widower, b) the employee's child or 
children, if any, in equal shares; or if there be no children, c) the en~ployee's estate. 
Such pa-went shall be in addition to any other payment which may be made as a result of 
such death. 
ARTIC1,E XI1 
LAYOFF AND RECAIL 
A. Senior~ty 
For the purpose of layoff and recall, scniority is defined as the length of continuous 
service in @ in the district or for high school programs in the borough, except that breaks of 
servlce which occurred prlor to July 1 ,  1985 which were taken with the approval of the 
appropriate supervisor shall not be deemed an interruption of service. 
B. Layoff 
In the e \ w t  of layoff of employees in the bargaining unit because of lack of work or 
funds, the employee ~vith thc least seniority in title in the d~strict or in the case of high schools in 
the borough, shall be sclectcd for layoff except that an employee who would otherwise be laid 
off' on the basis o r  seniority may LIC rctaineri only if and so long as helshe is perfomling dutlcs 
~vhich no other more senior qualified employee is able to perfornl. 
C'. Recall 
Recall of'cmployees in the bargaining ~mit  who arc laid off because of lack of work shall 
bc rnadc to available positions in the bargaining unit in in the district or in the case of high 
schools in the borough on the basis of greatest seniority except that an employee with less 
seniority may bc rccalled if the position for wh~ch he!she is recalled involvcs duties that no more 
senlor qual~fied eniployec on layoff~s  ahlc to perform 
D Retent~on of Sen~onty  
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An employee in the bargaining unit who is laid off bccai~sc of lack of Lvork and ~ v h o  is 
recalled within Iour years shall regain thc seniority helshe had. An cmployee who is not recalled 
within fbur years shall bc considcred terminated. 
Exceptions to seniority for purposes of layoff and recall shall have the prior approval of 
the Community Superintendent or for the high schools of the 13xecutivc Director of the  Division 
of High Schools, and any grievanccs arising out of such exceptions shall be appealable directly 
to Step 3 of the grievance procedure and bc sub.ject to the expedited grievance procedure con- 
taincd therein. 
F. Employees and the LJnion will be given ten days notice of layoff and any reductions in 
hours cxcept for compelling rcasons. In the event of a mass layoff, the Union will be given 
twenty days notice except ror compelling reasons. 
G.  A C'ity-wide recall list will be cstablishcd for employees laid off from a district program. 
Such rccall list will be made available to the director of the SPARK program. In thc event that 
vacancies occur in the SPARK program, employees on the list will be considered for 
employment, and the senior qualified employee will be given preference over applicants not em- 
ploycd in a progam. 
ARTICLE XI11 
POLICY CONCERNING APPLlCATlONS FOR POSITIONS 
Employees may apply to the program director for positions in title in the bargaining unit 
in a school or other work location in thc district, or in the case of high sc1~0ols i n  the borough, 
otlicr than thc school in which they are scrving. All openings shall he posted for scven school 
days in all work locations in the district and in the district office and in the high schools in the 
borough in which the opening occurs. An employee who applies in writing for an opcning in 
title in the bargaining unit will be interviewed, and if Sound qualified, will be given preference 
Sor cmploymcnt in the opcntng In anothcr school or other work location, if the employee has 
tnorc than thc equivalent of one school tcmi of cont~nuous ervlce. Thc quahfied appl~cdnt In 
title wlth thc earllest date of application shall be selected 
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An "opening" is a vacancy created by the tennitlation of a regularly enlployed eniployee 
or a new position in the program. 
Nothing in this Article shall prevent an employee who is eligible from applying for an 
assignment to 3 higher title. 
ARTICLE XIV 
PROMOTION PROCEDURES 
I f  a 1,evcl 11 Substance Abuse Prevention and Intervention Specialists vacancy or new job 
opening occurs, the Level I Substance Abuse Prevention and Intervention Specialists with the 
most seniority who meets the Level I1 Substance Abuse Prevention and htcrvention Specialists 
qualification will be promoted. 
I f  a Level 111 Substance Abuse Prevention and Intervention Specialists vacancy or new 
job opening occurs, the Level I1 Substance Abuse Prevention and Intervention Specialists with 
the tnost seniority who meets the Level 111 Substance Abuse Prevention and Intervention 
Specialists qualifications will be promoted. 
I11 the event a junior employee is promoted instead of the most senior employee and the 
pronlotion is based on the junior employee's educational qualificatjon, and the senior employee 
complains to the drug director that helshe should have been promoted, the final decision 
regarding thc promotion will be determined by the Director of the Oflice of Substance Abuse 
Programs within five school days after the receipt of the employee's complaint. 
'I'lie tllrector's decision is final and binding on all partics. The director's decision is 
restricted to tletcrrnining whether the senior employee is qualified for the promotion. The 
director does not have the discretion to set any other conditions for pron~otion. The director 
must consult with the Union's representative prior to making the decision. 
Seniority for the above promotion procedures is defined as the length of continuous 
scrvice in Lcvel in the district or for high school programs in the borough. 
ARTICLE XV 
DAIMAGE OR DESTRUCTION OF' PROPERTY 
The Board will reimburse employees for loss or damage or destruction, whilc on duty in a 
\+.ask location or district office, of personal property of a kind norn~ally worn to or brousht into a 
school or dlstrict office. 
Employees will also be reimbursed for loss or damage or destruction, while on official 
duty on field assignments. of  personal property of a kind normally worn or carried on duty when 
such loss results horn force or violence reported to the police. 
Reimbursement will be limited to a total of $100 in any school year; will only be made 
when the eniployec has not been negligent; and will be granted to the extent that such loss is not 
covered by insurance. 
Thc tcnn "personal property" shall not include cash. The terms "loss." "damage" and 
"destruction" shall not cover the effects of normal wear and tear and use. 
ARTICLE XVI 
TRAVEI, EXPENSES 
Employees \die arc authorized to use public transportation in the performance of their 
work assignment will bc reimbursed within 60 days of submission of a claim for such expense. 
ARTICLE XVII 
ADEQUATE FACILITIES 
The Board \viII prov~clc each SAPIS sufficient and adequatc facillt~es to permit 
confidentlal conversations w t h  students and adcquatc room to store files and matcr~als necessary 
for thc purpose of t h e ~ r  jobs 
ARTICLE XVTll 
ASSAIJL?' A N D  INJURY IN LlNE OF DUTY 
A. Disabilitv Benefits 
A leave o f  abscnce with pay and without charge to time allowance, for a period not to 
csceed one calendar year, shall be grantcd. subject to establishcd administrative practices upon 
thc detcmiination of the Chancellor that the employee has bcen physically disabled because of an 
assault made upon him1 her during the performance of hislher official duties. 
B. Assistance in Assault Cases 
1 .  Principals shall be requised to report all cascs of assault suffered by the employee 
in connection with their employment to the Executive Director of Personnel and to the Office of 
the C'ounscl. 
7 & .  Thc Office of the Counscl shall inform the employee immediately of his!her rights 
under the law and shall provide such information in a written document. 
3 .  The Office of the Counsel shall notify the employee of its readiness to assist the 
employee as follows: 
by obtaining from police and from the principal rclevant information concerning 
the culprits; 
by accompanying the employee in court appearances; and 
by acting in other appropriate ways as liaison among employee, police and the 
courts. 
This assistance is intended solely to apply to the criminal aspect of any case 
arising from such assault. 
4. Should the Office of the Counsel fail to provide an attorney to appear with the 
employee in Family Court. the Board will reimburse the employee if helshe rctains his/her own 
attorney for only one such appearance in an amount up to S40.00. 
ARTICLE XIX 
EXCUSAH1,E ABSENCES WITH PAY 
- 
The Rules and Regulations for Administrative Employccs, effective January, 1982 
pertaining to Excusable Absences With Pay shall govern all employees covered by this 
Collccti\;c Barzaining Agreement. 
ARTICLE XX 
SAFETY 
Employccs serving in schools will be covered by the safety plan developed for the school 
and by the appeal procedures as described below. 
.4 complaint by an employee that [here has been a violation of the plan as to himiher, may 
be made to the principal, orally or in writing, as pronlptly as possible. 
The principal shall render hislher decision within 24 hours after receiving the complaint. 
I f  thc employee is not satisfied with the decision of the principal, heishe may appcal in 
writing as promptly as possible to the community superintendent or the assistant superintendent, 
as may bc appropriate. 
The community superintendent or assistant superintendent shall render hislher decision in 
writing to thc employee within 24 hours after receiving the appeal. 
If the employee is not satisfied with the decision of the comm~mity superintendent or 
assistant supcrinkndent, hclshc may appcal in writing to the Chief Administrator of School 
Safety and reqilcst a hearing, as promptly as possible after receiving the decision of thc 
community superintendent or assistant superintendent. 
The Chief Administrator of School Safety shall render hislher decision in writing to the 
employec within 48 Iio~u-s after receiving the appeal. If a hearing is requested, i t  shall be held 
within 48 hours and the decision shall bc rendcred within 48 hours after the close of the hearing. 
The dccision of the Chief Administrator oi'Schoo1 Safety shall be filial and binding. 
U'hcl-c all employees in the sctlool are affected, the Union may initiate a complaint on 
behalf of all cniployees. 
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ARTICLE XXI 
COMPLAINT AND GRIEVANCE PROCEDURES POLICY 
It is the policy of the Board to encouragc discussion on an informal basis between a 
supervisor and an cmployee of any employee complaint. Such discussion should be held with a 
vicw to reaching an understanding which will dispose of'thc matter in a manner satisfactory to 
thc employee, w.ithout need f'or recourse to the formal gricvancc procedure. An ernployee's 
complaint should be presented and handled promptly and should be disposed of at the lowest 
levcl of supenision consistent with the authority of the supervisor. 
Upon request to the Director and/or head of the school, a Union staff representative sllall 
be permitted to meet with employees in the ~mi t  during their non-working time, within the school 
or other work location, for the purpose of investigating complaints and grievances, under 
circumstances which will not interfere with the Substance Abuse Prevention and Intervention 
program or other school activities. When necessary, any employee in the unit who is a shop 
steward in the work location in which the aggrieved employee is assigned will be given time off 
to rcpresent the employee in the presentation of hidher grievance. A Union staff representative 
or shop steward in thc school shall be permitted to investigate grievances and complaints during 
working time, only if such gricvances require inspection of working conditions at the school and 
the inspection does not interfere with the Substance Abuse Prevention and Intervention 
Specialists program or with school activities. 
INFORMAL COMPLAINT PROCEDURE 
I t  is desirable that any enlployee having a compla~nt should discuss i t  infom~ally with 
hisiher immediate supcr\.isor or with any other appropriate level of supervision at the work 
location. 
The eniploycc s l io~~ld  rcquest an opportunity to discuss the matter, and the supervisor 
should arrange for the discussion at the earliest possiblc time. At such info~inal discussion, the 
ernploycc may be accompanicd by a Union reprcsentativc or by another enlployce in the unit 
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who is not an official or agent of another employee organization, The Union representative shall 
bc the steward at the work location or a Union staff representative. 
The ob.jcctive should be to dispose of the majority of employee complaints in this 
nianner. 
FORMAL GRlEVANCE PROCEDURE 
I t'the matter has not been disposed of informally, an en~ployee having a complaint 
concerning any condition of employn~cnt within the authority of the Board of Education may, 
within a reasonable period not to exceed 75 days following the action complained of, present 
such complaint as a grievance in accordance with the provisions of this grievance procedure. 
Coniplainrs concerning matters which are not within the authority of the Board should be pre- 
scritcd in accordance with the rcview procedures of the agency having authority over such 
mattcrs. 
The grievance procedure does not apply to complaints concerning out of title or level 
work. Complaints as to out-of title or level work are to be referred to the Executive Director for 
Human Kcsources. 
It'a group of employees has the same complaint, a member of the group may present the 
grievance i n  the group's behalf under this procedure. 
7 .  I he Union has the right to initiate or appeal a grievance involving alleged violation of 
any term of this Agreement. Such grievance shall be initiated with the appropriate community 
superintcndcnt or with such other Board official as may be appropriate. 
Grievances arising li-om the action of officials other than thc head of a school shall be 
initiated with and processed by such officials in accordance with thc provisions of Stcp 2 of this 
grievance procedure. 
Expcdi ted Grievance Procedure 
Grievances arising out or' exceptions to seniority for layoff and recall shall be filed by the 
aggrieved employee within two days from knowledge of the decision and the Board of Education 
shall schedt~lc a hcaring and render a decision within four school days. If  the Step 3 award is 
unsatislictory to the employee helshe may file for arbitration and a hearing will be scheduled 
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and a decision rendered within ten calendar days. 
Following is the procedure for prcscntation and acljudgment of grievances: 
Stet, 1 
1 .  An cmployee shall initiatc the grievance at Step 1 with the director of the 
program. 
Step 2 
2.  If the grievance is not resolved at the first step. the employee may then appeal the 
grievance to the community superintendent as the Board representative at Step 2 (for elementary 
and junior high schools) or to the Coordinating Superintendent, Division of High Schools (for 
the High Schools) within 15 school days after helshe has received the decision at Step I .  
Step 3 
3 .  If the grievance is not resolved at Step 2, the employee 
may then appcal the grievance to the Chancellor within 15 school days after he/she has received 
the dccision at Step 2. The appeal at Step 3 shall be accompanicd by the letter of appeal and 
decision at Step 2.  
Representation 
At each stcp, the employee may be accompanied by a Union representative or by an 
enlployec in the bargaining unit who is not an official or agent of'anothcr employee organization, 
or both. At Step 1 ,  the Union representative shall be the steward at the school or a Union staff 
represcntative, or both. At Step 2, the Union representative shall be a Union staff representative, 
or both. 
Conferences and Decisions 
At each step of this grievance procedure, a conference shall be arranged by the Board 
representative, or hisiher designee, with the aggrieved employee and hislher representative, if 
any. C'o~il~r-cnccs hcld under this procedure shall be conducted at a time and place which will 
afford n fair and reasonable opportunity for all persons entitled to be present to attend. When 
such conferences arc held during working hours, employees who participate shall be excuscd 
with pay for that purpose. 
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Every attempt should he niade to reach a mutually satishctory resolution of the grievance 
at the conference held under this procedure. If the grievance is not rcsolved at the conference, 
then a dccision must be rcndcred by the Board representative. The decision at each step should 
be communicated to the aggrieved employee and hislher representative within the following time 
limits: 
I .  At Step I ,  within five school days aftcr the grievance is initiated; 
7 &.  At Step 2. within ten school days after the appeal is received; 
3 .  At Step 3, within ten school days aftcr the appeal is received. 
If a satisfactory resolution is not reached or if a decision is not rendered within the time 
liinit at Step 1 or 2, the enlployec may appeal the grievance to the nexl higher step. 
APPEAL TO THE GRIEVANCE PANEL (STEP 4) 
A grievance wh~ch has not been resolved by the Chancellor at Step 3 may then be 
appealed by the IJnlon to the Grievance Panel, w~thln 20 school days of the receipt of the Step 3 
d e c ~ s ~ o n .  
The Panel shall be composed of one representative of the Board, one representatwe of the 
Union and one other pcrson, selected by mutual agreement of the Board and the Union, who 
shall be the chairperson. 
Any costs relating to the participation of the chairperson shall be shared equally by the 
Board and the Union. 
The Panel shall set a hearing date for the appeal that is within 30 days following receipt 
of  the appeal, and issue an award within 30 days following the close of the hearing. 
Appeals involving exccptions to seniority based on qualifications shall take precedence 
over all other appeals. 
With respect to grievances which involve the application or interpretation of the 
provisions of this agreement the Grievance Panel shall be without power or authority to make 
any dccision: 
1 .  Contrary to, or inconsistent with, or modifymg or varying in any Lvay. the terms 
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o f  this agreement or of applicable law or rules or regulations having the force and effect of law; 
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. lnvolving Board discretion or Board policy under the provisions of this 
agreement, under Board By-Laws, or under applicablc law, except that 
the Panel may dccidc in a particular case that such policy was disregarded or that the attempted 
application of any such tenn of this agreement was so discriminatory, arbitrary or capricious as 
to constitu[c an abuse of discretion. 
3. Limiting or interfering in any way with the powers, duties, and responsibilities of 
the Board under its By-laws, applicable law, and rules and regulations having the force and 
ef'fect of law. 
With respect to grievances which involve the application or interpretation of the 
pro\-isions of this Agrcenicnt the decision of the Grievance Panel, if madc in accordance with its 
jin-isdiction and authority under this Agreement, will be accepted as final by the parties to the 
dispute and both will abide by it. 
With respect to all other grievances, if the grievance is not resolved by unaninlous 
agreement of the Panel members and thc en~ployee at the conference, then a report and niajority 
rccornmendation of the Panel shall be transmitted by the chairperson to the Chancellor. Within 
ten school days after the date the report and recommendation are received by the Chancellor, he 
shall indicate whether he will accept the Panel's recommendation. Unless the Chancellor dis- 
approves tlic recommendation within ten school days after the date it is reccived by him, the 
rccornmendation shall be deemcd to bc his decision. 
A recommendation of the Panel which has been approved by the Chancellor within the ten-day 
limit specified above, shall be communicated to thc aggrieved employee. If the Chancellor 
decides to disapprove a reconimcndation of the Panel, lic shall notify the aggrieved employee 
and the Pancl of his or hcr decision. 
A recornmendation of the Panel which has been approved by the Chancellor, or which 
has not been disapproved by the Chancellor within the ten-day 
limit specified above, shall be conlmunicated to the aggrieved employee. If the Chancellor 
decides to disapprove a reconimcndation of the Pancl, he shall notify the aggrieved employee 
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and thc Panel of hisiher decision. 
Thcre shall he no taping by the Union's andior the Board's advocates. nor any other 
individual present at the arbitration hearing, without the mutual consent of the parties. 
The provisions of the Formal grievance procedure outlined above shall not be available 
for the usc of eniployees with less than the equivalent of one school tenn of continuous service. 
ARTICLE XXTI 
DISCHARGE REVIEW PROCEDURES 
I t  is the policy of the Board that the discharge of an employee should be based on good 
and sufficient reason and that such action should bc taken by the supervisor having such 
authority only after helshe has given due consideration to the matter. 
11' an cniployee with more than the equivalent of one school tenn is discharged, helshe 
shall be given a written notice of discharge and a statement of the general reasons for such 
action, except where circunistances warrant an immediate discharge, in which case such notice 
and reasons shall bc given within two school days after such discharge. Such employee will 
also, upon hislher request, be afforded an opportunity for a prompt and careful review of the 
discharge in accordance with the provisions of the complaint and grievance procedure as stated 
in Article XXI of this Agreement. 
This procedure will be applied prospectively and will only cover discharges for cause 
which occur after the start of the 1976-1 977 school year. 
ARTICLE XXl11 
PEKSONNEL FOLDERS 
A n  cmployec shall be penx~ttcd to view hislher personnel file once a year and when an 
adverse personnel actlon 1s ~n~t la ted  agalnst the employee by the employer The vlewlng shall bc 
111 the presence of a designee of the employer and held at such tlme and place as the employer 
may p~ esct I be 
Fmployees shall be gven  a copy of any evaluatory statement of their ~ o r k  performdnce 
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or conduct, which is placed In their permanent personnel folder. Enlployees shall be given an 
opportunity to answer any such evaluatory statement placed in their folder, and their written 
answer shall be attached to the evaluatory statement in the folder. 
Any cvaluatory statement with respect to the employee's work performance or conduct a 
copy of which is not given lo the employee, may not be used in any subsequent disciplinary 
actlon against the cmployce. 
ARTICLE XXIV 
INFORMATION AT THE SCHOOL 
A All official Board of' Education circulars which deal with the working conditions or the 
~vel  fare of employees covered by this Agreement shall be posted promptly 
R .  A current and correct copy of the district seniority list for employees in the bargaining 
unit shall be posted in each work location in the district at the start of each school term. A copy 
shall be given to thc Union steward and to the Union district representative 
ARTICLE XXV 
LABOR-MANAGEMENT MEETINGS 
I .  The community superintendent, or for high schools, the assistant superintendent, or their 
designees will meet with Union representatives once a month during the work year to consult on 
matters of mutual concern. 
These meetings will only be scheduled if called for by either the Union or appropriate 
nlanagcnlent representat~ves. 
2 .  Labor-Manaqement Co~nrnittee 
There shall he a Labor-Management Committee consisting of three members representing 
the Board and threc mcmbers representing the Union. This Committee shall meet upon request 
from either thc Board or the Union to consider matters of concern to employees in the unit such 
as the roll-over of' annual leave. 
ARTICLE XXVI 
IDENTIFICATION CARDS 
'['he Board shall furnish identification cards to all cmployecs who have served 
continuously for three months. The loss of an identification card shall be reported immediately, 
and the card shall be replaced at cost to the employee. Upon separation from service an 
employee shall not receive hislher final paycheck until helshe has returned hislher identification 
card, or- has submitted an appropriate affidavit of loss. 
ARTICLE XXVII 
UNION MEETINGS 
I Jpon request to the head of the school, members of the Union who work in schools and 
who are in thc bargaining unit shall be permitted to meet within the school under circumstances 
which will not interfere with school activities working hours, at a place to be assigned by the 
hcad of'thc school or program dircctor, whcre other employees or children are not present. 
Union officials may attend such meetings. 
If such meetings involvc units from more than one work location the Union shall have the 
right to hold such meetings pursuant to the limitations found in paragraph 1, provided howevcr, 
that i f  such meetings generatc additional custodial fees, such fees shall be paid by the Union. It 
is understood that where another activity has already been scheduled in the school or other work 
location. thcrc shall be no charge to the Union. 
ARTICLE XXVIIl 
RESTRICTION ON UNION ACTIVITIES 
No employee shall engage in Union activit~es durmg the t ~ m e  hclshe 1s ass~gned to duty, 
except that members of the Union's negotiating committee shall, upon proper application, be 
cxcused w~thout loss of pay for workmg t m c  spent In ncgot~ations w ~ t h  the Board or 11s 
rcpresentatlves or as othenv~se provided in this contract. 
ARTICLE X X B  
CONFORMITY TO LAW - SAVING CLAUSE 
A. If any provision of this Agreement is or shall at any time be contrary to law, then such 
provision shall not be applicable or performed or enforced, except to the extent permitted by law 
and any substitute action shall be subject to appropriate consultation and negotiation with the 
Union. 
B. 111 the event that any provision of this Agreement is or shall at any time be contrary to 
law. all other provisions of this Agrccmenl shall continuc in effect. 
C.  If the Board delegates any of its authority or functions to a community school board, the 
temis of this Agreement, insofar as applicable, shall be binding upon the community school 
hoard to the extent pcmmitted by law. 
ARTICLE XXX 
COPY OF AGREEMENT 
--
The partics will have available copies of this Agreement upon request. 
ARTICLE XXXI 
NO-STRIKE PLEDGE 
< 7 I hc I in~on and the Board recognize that strikes and othcr fomls of work stoppages by 
employees are contrary to law and public policy. Thc Union and the Board subscribe to the 
jmnciplc that d~ffcrences hall bc resolved by peaceful and appropriate means without 
interruption of the school program. The Ilnion therefore agrees that there shall be no strikes, 
work stoppages, or other concerted rcli~sal to perform work, by the employees covered by this 
Agreement, nor any instigation tlicrcof. 
ARTICLE XXXlI 
NO'I'ICE --L-EGISLATIVE ACTION 
'l'hc fbllowing Article is required by the Public Employees Fair Employment Act, as 
amended by Scct~on 2043, approved March 10, 1969: 
I t  is agrecd by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds thcrecore. shall not become effective until the appropriate legislative body has 
given approval. 
ARTlCLE XXXIII 
ABSENCE WITHOUT NOTICE 
E~nployccs who are absenl for 20 consecutive work days without notice shall be deemed 
to habe res~gned unless they have reasonable cause for fallure to notlfy. The Issue of the 
reasonablcness of the cause and the penalty, if any, shall be subject to the grievance procedure. 
ARTICLE S S M l \ ]  
DURATION 
This Ayi-ccinent shall bcconic c f k c t ~ v c  as of'.4pril 1, 2000. and shall cniitinue In l i l l l  
h ~ c c  and cff'cct nnhl  J u n e  30, 2005. 
rile ] N O \  islolls of thls Agrecmcnt are motilficci hy ,u ld  s~ibject o any applicable 
pro\,isions of t h e  New York Stalc Financial Emergency Act for the City o f  New York, including 
but not limited to the wagc fi'cezc provisions contained in Section 1 O of Subsection 2 o f  Cliaptci' 
SO6 of  the la\vs of 1975. as ainencled by Chapter 20 1 of thc laws of 1978. 
SIGNATORIES 
Dated: New Yot-k, New York 
Veronica Montrornc~-y'kosta" 
I'residcn t, Local 372 
DIS~I-lct Council 37 
Amci- can Fedel-atlon of Statc, 
County and Munlc~pnl En~ployccs. 
AFL-('10 
JO~,II.FII Chdnc 
Board f Education of the  
City ~cYioo1 District of 
thc C'lty of Nc\v York 
APPENDIX .4 
LONGEVITY INCREMENT ELIGIBLITY RULES 
The following rules shall govern the eligibility of employees for the longevity increments 
provided for in Scction 1 1 of the 1984-1 987 MCEA and Section 1 1 of the 1987- 1990 District 
Council 37 Economic Agreement: 
1 .  Only service in pay status shall be used to calculate the fifteen years of service, 
except that for other than full-time per annum employees only a continuous year of service in pay 
status shall be used to calculate the fifteen years of service. A continuous year of service shall be a 
full year of sclvicc without a hrcak of more than thirty-one days. Whcre the regular and customary 
work year for a title is less than a twelve-month year such a school year, such regular and 
customary ycar shall be credited as a continuous year of service counting towards the fifteen years 
of service. If thc normal work year for an employee is less than the rep la r  and customary work 
year for the employce's title. it shall be counted as a continuous year of service if the emploiee has 
customarily worked that length of work year and the applicable agency verifies that infomiation. 
2. Service i n  pay status prior to any breaks in servicc of more than one year shall not 
be ~ ~ s e d  to calculatc the fifteen ycars of service. Where an employee has less than seven years of 
continuous service in pay status, breaks in  senice of less than one year shall be aggregated. Where 
breaks in service aggregate to more than one year they shall be treated as a break in service of 
more than one year and the service prior to such breaks and the aggregated breaks shall 1101 be used 
to calculate thc fifteen years of service. No break used to disqualify service shall be used niorc 
than oncc. 
3 .  The following time in which an employee is not in pay status shall not constitute a 
break in scrvice as specified in paragraph 2 above. 
a. 'I'ime on a leave approved by the proper authority which is consistent with the rules 
and regulations of the Personnel Director or the appropriate personnel authority of a 
covered organization. 
11. Time prior to a reinstatement. 
c.  Time on a preferred list pursuant to Civil Service Laws Sections 80 and 81 or any 
similar contractual provision. 
d. -1'imc not in pay status of thirty-one days or less. 
Notwithstanding the above, such time as specified in subsections a, b, and c above shall not 
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be used to calculate the fifteen years of service. 
4. Once an employee has completed the fiftcen years of "City" service in pay status 
and is eligible to receive the $500, the additional $300 or $800 longevity increment, the $500, the 
$j00 or $800 shall become part of the cmployee's base rate for all purposes cxcept as provided in 
paragraph 5 below. 
5 .  The $500, $300 and $800 longcvity increment shall not beconic pensionable until 
fifteen months aftcr the cmployee bccomes eligible to receivc such $500, $300 or 5800 increment. 
Fiftcen months after the employee becomes eligible to receive the $500, $300 or $800 longevity 
increment, such 5500, $300 or $800 longevity increment shall become pensionable and as part of 
the employee's base rate. the $500 longevity increment shall be subject to the general increases 
provided in Section 4a of this Agreement. 
